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ISSUE NO, 7 
OCTOBER 1978 A MONTHLY LABOR MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY 
This newsletter is nonnallY released by the end of the month following the reference month. 
AREA DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimates compiled by the U.S. Department of Commerce, Bureau of the 
Census, Cumberland County's population increased by 6.6 percent between 1970 and 1977, or from 192,528 to 205 ,200 . 
II. The United States Department of Labor has deleted tha Portland Standard Metropolitan Statistical Area (SMSA} f rom 
its list of eligible labor surplus areas for the period, October, November, and December 1978. 
OUTLOOK INFORMATION 
Nonfarni wage and salary employment is expected to remain relatively stable in November, with gains in wholesale 
and retail trade most likely being offset by losses in contract construction and other outdoor employment. Em-
ployment in the manufacturing sector will probably remain fairly constant, and thus there may be evidenced very 
little ·change in the unemployment rate for the area. 
LABOR FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
L~or Force y Re~ident Employed Unemployment Unemployment Number Percent of Labor Force Area!/ . This Last. :Year This Last Year This Last Year This Last Year )1onth . Month Ago Month Month Ago Month Month Ago Month Month Ago 
Maine (in OOO's) 473.8 486.l 471.3 449.6 462.7 438.4 24.2 23.4 32.9 5.1 4.8 7 . 0 
Portland 
SMSA •••••••••• 86,·400 .85,300 84,400 82,800 81,800 78,700 3,600 3,500 5,700 4.2 4.1 6 .8 
Sebago'Lake 
LMA 3/ •••••••• 10,480 10,810 11,880 9,990 10,380 11,180 490 430 700 4.7 4.0 5 .9 
.!J Labor force, employment, .and unemployment data for all areas are not seasonally adjusted. Estimates made independ-
ently for each sub-state area have been benchmarked to and extrapolated from six-month moving averages of the cur-
rent Population Survey. All data adjusted to a place of residence basis. 
~ This month and last month figures preliminary; year-ago figures revised. 
y The definition of this labo'r market area is pending approval by the U.S. Department of Labor, Employment and Train-
ing Administration. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
Portland SMSA 
... 
Number of Workers y · Net Change to Percentage Cnange to I Cu,..rent ~Jon+-h F'l"'nffl Current Month From 
Item This Last Year I Last Year Last Year 
~onth Month Ago I Month Aqo Month Aao 
Nonfarm Wage and Salary Employment i; 87.6 87 2 DA .4 -Ln .4 +3.2 .n _s + ~ R 
Manufacturing 16.2 16.3 , c; .8 -0.1 .a.n_4 
-n h .&. ., c:. 
Food and Kindred Products 2.2 2.3 2.0 -0_1 .a.n_, 
-4 ~ ..&. 1n n 
Annarel and Othe~ Finished Products 0.4 0.4 0.4 o.o o.o o.o o . o 
LnmhAr and Wood Products , Furniture and Fixtures 0.6 0.6 0.5 o.o +O.l o.o +20.0 
Printina Publishinq, and Allied Industries l.O l.O 0.9 o.o +O.l o.o +11 i 
r .... ather and Leather p ...... ~ .......... ~ .. II- • :-. 3.0 2.9 2.8 +O.l +0.2 +3 . 4 + 7 _1 
FaJ2,i~~t~g M~tsl P~Qg~~t~ 2.0 2.0 2.2 o.o -0.2 o_o ; - Q , 
Ma2h!n~Dl:, ~X£~Et El~~t~i~~l ~ 1.9 1.9 1.8 o.o +O.l 0 . 0 .&. c; _h 
~l~;t,igal MA£b!nG~ 1.6 1.6 1.1 · O .. O +o.s 0.0 .. .11.i:; - c; 
Tr:ananortatinn F.nniom,.nt 0.3 0.3 0.7 o.o -o.4 0 . 0 -57 _ 1 
~,, nt-h11>r - ' ntT r 3.2 3.3 3.4 -0.1 -0.2 -3.0 - c; _Q 
-' 
- O"\t'r 71.4 70.9 68.6 +o.5 +2.8 +0.7 + 4 _, 
Contract Construction 4.2 4.2 4.6 o.o -0.4 0.0 - A ? 
Transportation, Conununication, Electric, 
and Gas Services s.o 5.0 5.0 o.o 0.0 0 . 0 n n 
Wholesale and Retail Trade . 23.8 23.5 21.6 +0.3 +2.2 +1.3 .,n ? 
Finance, Insurance, and Real Estate 6.8 6.9 6.4 -0.1 +0.4 -1.4 + h - ~ 
Services exceot Domestics' ,,,..:.~ _ ... ,._ __ Mnnm-Fn 17.8 18.2 17.4 
-o.4 +o_4 -2 2 
.&. ' - ~ 
Goverrunent 13.8 ' 13.l 13.6 +0-7 +n_, .&.a:: ~ .&. , c:. 
Workers · Involved in Labor-Manaqement Disputes 0.9 0.9 o.o Q_n +n q n n J.lnn n 
!/ Figures in thousands. Figures ,for 1978 are prelimil"'.n=~·, while 1977 figures at'e revised. 
y Refers to persons on establishment payrolls for any part of the pay period which includes the 12th of the .month. 
Excludes persons involved iri labor-management disputes, domestics in private households, nonfarm self-employed 
individuals, and unpaid family members. 
Published under Appropriatio n N;;A 03" 1t.2 
DEC 5 1978 
PORI'LAND LOCAL OFFICE LABOR SUPPLY AND IEMAND DATA 
Active Applicants and Unfilled Job Openings in Selected Occupational Groupa !J 
C>ccupations 
Occupations in Administrative Specializations •••••••••••••••••••••••••••••• 
Service Industry Manager~ and Officials •••••••••••••••••••••••••••••••••••• 
Miscellaneous Managers and Officials ••••••••••••••••••••••••••••••••••••••• 
Social and Welfare Work Occupations •••••••••••••••••••••••••••••••••••••••• 
Secretaries •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Stenography, Typi'ng, Filing, and Related Occupations ••••••••••••••••••••••• 
Bookkeepers •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Cashiers ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Computing. and Account Recording Occupations •••••••••••••••••••••••••••••••• 
Shipping and Receiving Clerks •••••••••••••••• ~ ••••••••••••••••••••••••••••• 
Sales Occupations, Miscellaneous Conunodities ••••••••••••••••••••••••••••••• 
Waiter, Waitress, and Related Food Serving Occupations ••••••••••••••••••••• 
Chefs and Cooks, Large Hotels and Restaurants •••••••••••••••••••••••••••••• 
Kitchen Workers •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Attendants, Hospitals, Morgues, and Related Health Occupations ••••••••••••• 
Porters and Cleaners •••••• ,. •••• ~ ••••••••••••••••••••••••••••••••••••••••••• 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers •••••••• 
Occupations in Assembly and Repair of Electric Components and Accessories •• 
Occupations in Fabrication and Repair of footwear •••••••••••••••••••••••••• 
Carpenters and Related Occupations ••••••••••••••••••••••••••••••••••••••••• 
Miscellaneous construction Occupations ••••••••••••••••••••••••••••••••••••• 
Truck Drivers , Heavy ••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Occupations in Moving and Storing Materials and Products ••••••••••••••••••• 
Packaging and Material Handling Occupations •••••••••••••••••••••••••••••••• 
1/ Those occupations which have . 35 or more active applicants. 
Job 
Applicants 
46 
47 
51 
85 
51 
129 
so 
57 
91 
61 
85 
109 
71 
66 
50 
70 
56 
43 
45 
105 
217 
45 
so 
223 , 
Openings 
Received 
2 
4 
2 
1 
7 
21 
8 
8 
5 
8 
6 
5 
11 
10 
1 
12 
9 
14 
10 
16 
46 
10 
25 
25 
- Source': · Employment Security Automated Reporting System, Table 96. (Current Month) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
Male .•.......... · ••.•.•.•....••....•••.•....••...••..•....•.•...• 
Female ....•......•... ; ..•....••......... w •••••••••••••••••••••• 
Industry of Separation 
Contract Constr~ction ...................•..•.•............•.... 
Manufacturing ...........................•..•..........••......•. 
Retail Trade .................................•••.....•......... 
Servic.es .......• · .•.•...•.....•.................•.•.•........... 
All Other .....•.•...••.•...•...............••••.......•........ 
ADDITIONAL INFORMATION 
The Job Service Improvement Program 
Insured Unemployed 
Percent Distribution 
57.9 
42.1 
18.6 
19.5 
17.7 
18.2 
26.0 
Gary Whitney, manager of the Portland office of the Maine Job Service, recently hosted the monthly meeting of the 
Portland Area Personnel Managers Association. The purpose of this meeting was to provide the personnel managers 
with first-hand knowledge of Job Service operations, which will hopefully .lead to improved employer services. In 
addition, the luncheon was designed as a stepping stone to the Job Service Improvement Program. The Job Service 
Improvement Program wi~l, through the formation of review and advisory committees, accomplish four broad goals: 
1. To put ~nployers in fonnal communications with the Job Se:cVice. 
2. To increa c; ,.? the quality of services provided by the Job S.arvice. 
3. To increase the confidence in the use of these services by employers and the labor 
force in general. 
4. To improve the overall image of the Job Service. 
The improvement program takes place in several stages. In the first stage, the employer committee will comment on 
the strengths and weaknesses of various aspects of Job Service operations. The local Job Service office will in 
turn submit a plan to build up the weak areas. Thirdly, once the other two steps have been accomplished the committee 
will continue to provide feedback to the local office on the success it is having in implementing change. In this 
way a continuous dialogue will be set up between local employers and the local office. 
~ .. 
This newsletter is published monthly for distribution to the public. If additional information is desired, contact 
Michael P. Donahue, Acting Manager for Labor Market Information -- Portland District, Maine Department of Manpower 
Affairs, Employment Security, 107 Elm Street, Portland, Maine 04104; telephone (207) 775-4141. 
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